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Tt onuaivel a&loAoynon

* ATIO TO BOCLIKQ OTOLYELDl TNG EKTIOLOEVUTLKTG OLAOLKAOLOG:

* VO OVTIAOPBAVETOL O EKTIOLOEVUTLKOG OV OL LOONTEG TOU EXOUV KATOKTTOEL
TOUG LoONOLOAKOUG OTOXOUG

* va avTiAapBavovtal ol padnteg tnv mpoodo Toug



Aladopeg atto TN oL (wong

* Ta €idn Kall 0 OKOTIOG TNG ELOAOYNONG OTNV €€ ATIOCTATEWG
EKTIOLOELOT OEV OLODEPOUV ATIO U TA TNG OLta (wong

* AMACeL puoika 1 eTiikovwvia (AOyw NG PUOLKNG aTtOoTAONG)

* To Bapog MEPTEL OTNV ETILKOLVWVLAL:

* xpetdletal cuvexng avatpododotnon o€ KABE TITUYT] TNG EKTIOLOEVTLKIG
OLoOLKAOIOC WOTE:
* 0 EKTIOEVTIKOG VOL OTOXEVOEL CWOTA OTLG AAAQYEG TToU X petdlovTal va yivouv
&

* 0 paONTig v unv xA&oeL To eVOLAdEPOV TOU YLA TN GUVEXLOT) TOU TIPOYPAMULATOG



AvoBeoelg epyaoiog OUAOWY

Zuvepyaoia ZOpnpadn
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A&LOAOYNON OO WV

* AéloAoyoUlE (6o0 auTd eival Suvatd amd ta pyodein):

* TO XPOVO TIou KABE HEAOG TNG OUAOAG OPLEPWOE 0TI CUYXPOVN
ETILKOLVWVIQL,

r/Kau

* TO YPOVO Tou KABe peEAOG TNG opadag adlepwoe o€ KABe popodn
aAoUYYXPOVNG ETILKOLVWVLAG,

/Kol

* TN GUUPBOAN Tou KABE LEAOUG OTNV OAOKAT}PWOT) TOU £PYOU



Dopua OECUEVONG

* [Mpokelpevou va amodpevyBouv 1 va Tteploplotovv TBava
TPOPAT| AT CUVEPYACLOG LETAED TWV HEAWV LG OO (TT. Y.
ATIOyoNTeELON AOYW OLAPOPETIKWY OWEWYV, TIPOBAT| AT
OUVEVVONONG K.ATL.):

O EKTILOEVTLKOG UTIOPEL VAL OT|LOUPYT)OEL KOL VO TIOPEX EL UL
dopua OECUELONG TIPOG KAOE LEAOG TNG opddag Ttou kaBopidet:

* TNV KOTOVOUN Twv evuvwy
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